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DEPARTMENT OF HEALTH AND HUMAN SERVICES     Program Support Center 
 

                                                                                                              Recruitment and Assignment Branch 
Division of Commissioned Personnel 
5600 Fishers Lane, Room 4-15 
Rockville, MD 20857-0001 

             
MEMORANDUM 
 
Date:    May 30, 2003 
 
 
To:       CAPT Terry J. Golden, D.O. 
             Chief, Recruitment and Assignment Branch 
 
From:  Staffing Officers, Recruitment and Assignment Branch 
 
Subject:   Monthly Recruitment and Retention Statistics 
 
This report contains Commissioned Corps statistics for April 2003.  The graphs display data for:  
  

A. Total Corps strength 
B. Recruitment and retention activities (applications (including pre-screens) received, applications 

closed (for reasons other than CAD), calls to active duty (CAD), retirements, terminations, 
inactivations, and total separations (sum of retirements, terminations, and inactivations) 

C. Strength of the Corps by category 
D. Corps diversity by gender and ethnicity: 1998 through 2003 

 
             
  A: Total Corps Strength:  
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FY 03 Trends in Total Corps Strength
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B. Recruitment and Retention Activities: Number of Applications (including pre-screens) Received, 
Applications Closed (for reasons other than CAD), Calls to Active Duty, Retirements, Terminations, 
Inactivations, and Total Separations (sum of Retirements, Terminations, and Inactivations). 
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Date 
Applications 

Received  
Applications 

Closed   CAD  Retirements  Terminations  Inactivations  
Total 

Separations  
Apr-02 197  100  37  17  1  7  25  
Apr-03 214  30  27  12  3  1  16  

% Change 108.6  30.0  73.0  70.6  300.0  14.3  64.0  
 

FY02 - FY03 YTD Comparison
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FY03 Trends in Recruitment  and Retention
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C. Corps Strength by Category:  
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Recruitment and Retention Activities: 
By Category for Apr 03
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D.  Corps Strength by Agency 
 

Corps strength by agency Apr 03
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E. Corps Diversity by Gender and Ethnicity: 1996 through 2003 
 

Gender Diversity of the Corps 1996 - April 
2003
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